
   
INTERNSHIP OPPORTUNITY: Youth Ministry Resident  LOCATION: Calvary Church ABOUT: www.CalvaryGolden.net POSITION SUMMARY:    See the overall description of The Call internship program.  
OBJECTIVES: As a Youth ministry resident, we will train you to the point where you will be able to:  

● Plan for and lead a group of volunteers to run youth group on Wednesday nights and Sunday mornings 
● Build discipleship relationships with youth 
● Lead small group discussions with youth 
● Teach youth from the Bible and pre-written curriculum 
● Help train up student leaders to lead within the youth group 
● Work with youth to help them lead worship for their peers 
● Help plan a spring youth retreat 
● Other specialized ministry opportunities are available: partnering with local area Young Life, etc. 

 
ESTIMATED TIME COMMITMENT: 20 hrs week  

● Mondays 9a-5p: you will join a small community of emerging leaders for discipleship and leadership training, teaching, conversation, prayer, worship and outreach 
● Wednesdays 6-9p: you will help lead our weekly youth group 
● Worship with us at one of our weekend services (2 hours) 
● Mentor youth, plan youth gatherings, communicate with youth volunteers and do outreach with local youth (7 hours) 
● We as The Call community will also go on 2-3 retreats throughout the year, to grow as followers of Christ and Christian leaders 

     TUITION CONSIDERATION:  $5,250 per year      10% tuition discount Taxable Living Stipend: No, but reduced rent available       

Ministry Residency Program at Denver Seminary 



        TO APPLY:  1.) Fill out an Application:  www.calvarygolden.net/internship  2.) Interview and Background Check 3.) If accepted start date will be September 5, 2017 4.) Ending date of May 31st, 2018  Questions: Daniel Coffey, daniel.coffey77@gmail.com, 303-994-4510                 
DEFINITION OF THE MINISTRY RESIDENCY PROGRAM:  By Definition the Residency Program is an Internship and contains the following: 

1. Similar ministry training as that available in and through schooling for future clergy; 
2. This training is for the benefit of the trainee; 

3. Resident is not a replacement for a regular employee, but works under close observation; 
4. This program is considered to be of greater value to the trainee than to the employer; 

5. Trainees are not necessarily entitled to a job at the completion of the program; 
6.    Employer and trainee understand that trainees are not entitled to wages for the time spent in 

training. 


