
 
 
 
INTERNSHIP OPPORTUNITY: Youth Intern 
 
LOCATION: Grace City Denver – Denver, CO 
 
About: www.GraceCityDenver.com/about 
 
POSITION SUMMARY:  
The Youth Resident/Intern is responsible for all areas of Youth Ministry at Grace City Denver, from the 6th through 
the 12th grade. This includes connecting with students on Sunday mornings, providing leadership and oversight for 
the mid-week Youth Meetings, and overseeing additional Youth events and summer camp. 
 

QUALIFICAITONS:  
● Meets the qualifications of an Elder laid out in 1 Timothy 3 and Titus 1 
● Fully supports the statement of faith, mission, vision, values, and unity of Grace 
City Denver and represents Christ well in the community 
● Has demonstrated competency in Christ-centered, Gospel-driven ministry 
 

 
TUITION CONSIDERATION:  $3,000 per Semester toward Tuition  
     10% tuition discount 
     Taxable Living Stipend: No 
      
 
ESTIMATED TIME COMMITMENT: 8-10 hours per week 
 
DUTIES: 
● Teach and train the youth with Gospel-centered curriculum 
● Build Christ-centered relationships with the youth and their families 
● Plan and execute outreach opportunities geared toward youth 
● Train and equip volunteers to help mentor and teach the youth 

 
EXPECTATIONS: 
● Number of youth in attendance at mid-week programs 
● Number of new youth visiting 
● Number of volunteers involved in serving the youth 
● Unity amongst the youth and unity of the group toward the church as a whole 

 
 

 
 
 
 
 
 
 
 
 
 

Ministry Residency Program at Denver Seminary 

http://www.gracecitydenver.com/about


 
 
TO APPLY: Please send resume to: 
 
XP, Andrew Graff 
Andrew.graff@gracecitydenver.com 
 
 

 
 

DEFINITION OF THE MINISTRY RESIDENCY PROGRAM:  

By Definition the Residency Program is an Internship and contains the following: 

 
1. Similar ministry training as that available in and through schooling for future clergy; 

2. This training is for the benefit of the trainee; 

3. Resident is not a replacement for a regular employee, but works under close observation; 

4. This program is considered to be of greater value to the trainee than to the employer; 

5. Trainees are not necessarily entitled to a job at the completion of the program; 

6.    Employer and trainee understand that trainees are not entitled to wages for the time spent in training. 
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